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Welcome to

SamCERA

What you need to do now...

As a new member of SamCERA, you need to do three
things right away:

Read this booklet—it will help you make important
decisions about your benefits

Complete and return your Plan Election Form for
Sheriff's Management and OSS Members within 60 days

from your first day of employment

Complete and return your SamCERA Beneficiary
Designation Form*
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Your SamCERA benefits are governed by the County Employees’ Retirement Law
of 1937; therefore, any discrepancies between the law and the information in
this booklet will be resolved in accordance with the law.

This manual is only for Sheriff's Management and Organization of Sheriff’s
Sergeant’s (OSS) members hired on or after January 8, 2012.

*SamCERA is not part of San Mateo County’s Benefits Division. You must
complete SamCERA’s Beneficiary Designation Form and submit it to SamCERA.

SamCERA
100 Marine Parkway, Suite 125
Redwood Shores, CA 94065

Hours: Monday - Thursday, 7am - 6 pm
Phone: (650) 599-1234

Toll-free: (800) 339-0761

Email: samcera@samcera.org



CHOOSING YOUR SAMCERA RETIREMENT PLAN

As member of Sheriff’'s Management or OSS, you have the choice
of receiving benefits under SamCERA Plan 5 or Plan 6.

To make this choice, you must complete and return your Sheriff’s
Management and OSS Member Plan Election Form within 60
days of your first day of employment.

If SamCERA does not receive the form within the 60-day period,
SamCERA will automatically enroll you in Plan 6.

The selection you make for your retirement plan is irrevocable—
you will not be able to switch to a different plan once you have
made your choice and the 60-day period has ended.

g Things to Consider When Choosing Your Plan

e How much will you need to retire?
e How much money would each plan provide you in retirement?
e How much will each plan cost you during employment?

The following pages will help you answer these questions. If you
need more help, please contact a SamCERA retirement analyst.

QUESTIONS?

Our SamCERA benefits staff looks forward to working with you.
We’re here to help you make the most of your retirement.

(650) 599-1234

or

(800) 339-0761

Monday through Thursday, 7 am - 6 pm

HOW MUCH WILL YOU NEED TO RETIRE?

As a rule of thumb, many studies indicate that you will need at
least 80% of your pre-retirement income to maintain your
standard of living after you retire. Successful retirement planning
will typically require income from a number of sources, including:

¢ Your SamCERA retirement benefits

e Deferred compensation benefits from a 457 or 401(k) account

e Personal savings and investments

e Social Security benefits from other employment

e Other sources of income, such as salary from work that you
continue after retirement

Keep in mind that as a member of Sheriff's Management or OSS,
you do not contribute to Social Security, so you may not be
eligible to collect Social Security benefits unless you qualify based
on your earnings from another employer.

When choosing your SamCERA retirement plan, consider how
much the plan will contribute to the total income you’re likely to
need in retirement. As you get closer to retirement, our SamCERA
retirement analysts can help you figure out how to calculate what
your SamCERA benefits would be for different retirement dates
and scenarios.

Learn More About Retirement Planning

You can learn more about planning for your
retirement by taking one of the free financial planning
workshops offered by SamCERA throughout the year.
There’s more information on the SamCERA website, or
check the San Mateo County Learning Management
System (LMS) for course listings.



HOW MUCH WILL YOU GET FROM SAMCERA?

One of the most important considerations when choosing a plan is
the amount of money it will provide you in retirement.

What'’s the difference between Plan 5 and Plan 6?

Plan 5: you and your employer contribute more money to
SamCERA throughout your career, and you receive a higher
monthly benefit in retirement.

Plan 6: you and your employer contribute less money to SamCERA
throughout your career, and you receive a lower monthly benefit in
retirement.

Both plans include retirement benefits, eligibility for service- or
non-service connected disability benefits, duty or non-duty death
benefits, plus annual cost-ofliving adjustments (COLAs).

When will you qualify for benefits?

For both plans, you must meet the minimum eligibility criteria in
order to be eligible for retirement benefits.

You qualify for benefits if you are 50 years old with 5 years of
service credit and 10 years of membership; or if you are any age
with 20 years of service credit; or if you are 70 years old, regardless
of your years of service credit.

Use the SamCERA Online Benefits Estimator

waw.samcera.org

To quickly estimate your benefits, you can use the Online Benefits Estimator,
on the web at www.samcera.org, under ‘Member Services.’

Let’s Compare the Benefits of Plan 5 and Plan 6

For both plans, the longer you work, the higher your monthly
benefit will be. But your benefits will be different depending on
the plan you choose.

This table shows the difference in monthly benefits. Detailed
benefits charts can be found on the next two pages.

Monthly SamCERA Retirement Benefit
for an employee with an FAC* of 6,000 per month at retirement

5o I 52,144 4 5
XTI 51,873
10 T $1,374
ES EXTN $1.200
[J]
s, EEDE 52,748 5 O
g 7 [ $2,400
2
3
s
g, R $1,800
K EXT 51,572
T 53,600 5 5
20 $3,144 +

EE TR 55,400

30
\ | 4,716

. Plan 5 based on the 3% @55 formula
O Plan 6 based on the 2% @50 formula

Retirement age

*Your Final Average Compensation (FAC) is based on a calculation of your
highest 3 years (three sets of 2,080 consecutive hours) of compensation
earnings—essentially equal to your annual salary—divided by 36.



Years of Service

COMPARING YOUR BENEFIT OPTIONS

These tables show how your retirement benefits will increase with
your age and service time. The numbers in the table are your
retirement benefits as a percentage of your pay when you retire.

Estimated Retirement Benefits as % of Pay Estimated Retirement Benefits as % of Pay
PLAN 5 for Sheriff's Management and OSS Plan 5 Members PLAN 6 for Sheriff's Management and 0SS Plan 6 Members
based on the 3% @55 formula based on the 2% @50 formula
Age Age

41 42 43 44 45 46 47 48 49 50 51 52 53 54 55+ 41 42 43 a4 45 46 47 48 49 50 51 52 53 54 55+
5 11.5 12,0 12.7 134 141 15.0 5 10.0 105 111 117 124 13.1
6 13.7 14.4 152 16.1 17.0 18.0 6 12.0 126 133 140 148 157
7 16.0 169 17.8 187 198 21.0 7 140 147 155 164 173 183
8 183 193 203 214 226 24.0 8 16.0 16.8 17.7 187 198 21.0
9 206 217 22.8 241 254 270 9 18.0 189 199 210 223 236
10 229 241 254 268 283 300 10 20.0 210 222 234 247 26.2
11 252 265 279 295 311 33.0 11 22.0 231 244 257 272 288
12 275 289 304 321 339 36.0 12 24.0 252 266 281 297 314
13 29.8 313 33.0 348 36.7 390 13 26.0 273 288 304 321 341
14 32.1 33.7 355 375 396 420 14 28.0 294 310 327 346 367
15 344 36.1 381 402 424 45.0 15 30.0 315 33.2 351 371 393
16 36.6 385 406 428 452 48.0 16 32.0 336 355 374 396 419
17 389 409 43.1 455 480 51.0 17 34.0 35.8 37.7 397 420 445
18 412 433 457 482 509 540 8 138 36.0 37.9 399 4211 445 472
19 435 458 482 509 537 57.0 'S 19 38.0 40.0 421 444 470 4938
20 287 303 321 339 357 377 398 416 436 458 482 50.7 536 565 60.0 qh; 20 25.0 265 280 296 31.2 329 347 363 381 400 421 443 468 495 524
21 30.1 319 337 356 375 396 417 437 458 48.1 506 533 56.2 593 830 “U_) 21 263 278 294 31.1 328 345 365 382 40.0 42.0 442 465 49.1 519 55.0
22 315 334 353 373 393 414 437 458 480 504 53.0 558 589 622 66.0 o 22 275 29.2 308 325 343 362 382 400 419 44.0 463 488 514 544 576
23 33.0 349 369 390 411 433 457 479 50.2 527 554 584 616 650 690 g 23 288 305 322 340 359 378 399 418 438 46.0 484 510 538 569 603
24 36.4 385 407 429 452 477 499 523 550 57.8 609 643 678 720 (] 24 31.8 336 355 375 395 417 436 457 480 505 532 561 594 629
25 40.1 424 447 471 497 520 545 573 60.2 634 670 706 750 > 25 35,0 37.0 39.0 411 434 454 476 50.0 526 554 585 618 655
26 440 465 490 517 541 56.7 595 626 66.0 696 735 78.0 26 385 406 428 451 472 495 520 547 576 608 643 68.1
27 482 509 6537 56.2 589 618 65.0 685 723 763 810 27 42.1 444 469 49.1 514 540 56.8 59.8 63.1 66.8 70.7
28 528 557 583 611 641 674 710 750 791 840 28 46.1 486 509 533 56.0 589 620 655 692 734
29 577 603 63.2 664 698 736 777 819 870 29 503 527 552 580 610 643 678 717 76.0
30 624 654 687 722 76.1 803 848 90.0 30 545 571 60.0 63.1 665 701 742 786
31 676 710 746 786 83.0 876 93.0 31 59.0 62.0 65.2 687 725 76.7 812
32 733 77.1 812 857 904 96.0 32 64.0 673 709 748 79.1 8338
33 79.5 837 884 932 99.0 33 694 73.1 772 8le 865
34 86.3 91.1 96.1 100 34 753 795 84.1 89.1
35 93.7 989 100 35 81.8 86.6 917
36 100 100 36 89.0 943
37 100 37 96.9



HOW MUCH WILL SAMCERA BENEFITS COST YOU?

From each of your paychecks, your employer will withhold pre-tax money
from your salary and send it to SamCERA as your Member Contribution.
These contributions are a percentage of your salary and other eligible
earnings, and throughout your career will be based on your age when you
joined SamCERA or a reciprocal retirement system (your Entry Age).

To calculate your Member Contribution, find your Entry Age from one of
the Member Contribution Charts on the following pages. The
corresponding Total Member Rate times the amount of your eligible
earnings is your Member Contribution.

Because of a requirement to help fund your cost of living adjustment
(COLA), the Total Member Rate includes the Basic Member Rate plus the
COLA Rate. Plan 5 members also pay an additional Cost Share because of
the higher retirement benefits provided. This Cost Share is 4% for OSS
employees and 5% for Sheriff’s Management employees. Also note that
because the benefits are higher for Plan 5, the Plan 5 COLA Rate is higher
than Plan 6.

For both plans, your contribution rates will stay relatively stable but may be
adjusted by the Board of Retirement due to a review which takes place every
three years. The rates shown in this booklet do not take into account any
amount of your member contributions your employer may pay (this is called
an employer’s pickup). The amount of any employer’s pickup may change
according to your current union agreement or management resolution.

While you are a member of SamCERA, your contributions are held in the
retirement trust fund in a separate account created in your name. Interest is
credited to your account biannually at rates determined by the Board of
Retirement.

You cannot borrow money from your account. The only way you can
withdraw money from SamCERA before retirement is to terminate
employment and take a refund of your payroll contributions and interest. If
you choose to do that, you lose all rights to any future SamCERA benefits
previously earned unless you return to SamCERA membership and redeposit
all withdrawn funds plus interest.

Entry
Age
18
19
20
21
22
23
24
25
26
27
28
29
30
31
32
33
34
35
36
37
38
39
40
41
42
43
44
45
46
47
48
49+

Basic
Member
Rate

6.88%
7.01%
7.14%
7.27%
7.40%
7.53%
7.67%
7.81%
7.95%
8.10%
8.24%
8.39%
8.55%
8.70%
8.86%
9.03%
9.19%
9.37%
9.54%
9.71%
9.88%
10.05%
10.21%
10.36%
10.50%
10.63%
10.74%
10.83%
10.00%
10.88%
11.26%
11.68%

Member Contribution Charts: OSS Employees
PLAN 6

PLAN 5

COLA Member
Rate Rate

2.10%  8.98%

2.14% 9.15%

2.18%  9.32%

2.22% 9.49%

2.26%  9.66%

2.30%  9.83%

2.34% 10.01%
2.38% 10.19%
2.42% 10.37%
2.47% 10.57%
2.51% 10.75%
2.56% 10.95%
2.61% 11.16%
2.65% 11.35%
2.70%  11.56%
2.75% 11.78%
2.80% 11.99%
2.86% 12.23%
2.91% 12.45%
2.96% 12.67%
3.01% 12.89%
3.07% 13.12%
3.11% 13.32%
3.16% 13.52%
3.20% 13.70%
3.24% 13.87%
3.28% 14.02%
3.30% 14.13%
3.28% 13.28%
3.32% 14.20%
3.43% 14.69%
3.56% 15.24%

Cost
Share

4.00%
4.00%
4.00%
4.00%
4.00%
4.00%
4.00%
4.00%
4.00%
4.00%
4.00%
4.00%
4.00%
4.00%
4.00%
4.00%
4.00%
4.00%
4.00%
4.00%
4.00%
4.00%
4.00%
4.00%
4.00%
4.00%
4.00%
4.00%
4.00%
4.00%
4.00%
4.00%

Total
Member
Rate*

12.98%
13.15%
13.32%
13.49%
13.66%
13.83%
14.01%
14.19%
14.37%
14.57%
14.75%
14.95%
15.16%
15.35%
15.56%
15.78%
15.99%
16.23%
16.45%
16.67%
16.89%
17.12%
17.32%
17.52%
17.70%
17.87%
18.02%
18.13%
17.28%
18.20%
18.69%
19.24%

Entry
Age
18
19
20
21
22
23
24
25
26
27
28
29
30
31
32
33
34
35
36
37
38
39
40
41
42
43
44
45
46
47
48
49+

Basic
Member
Rate

6.88%
7.01%
7.14%
7.27%
7.40%
7.53%
7.67%
7.81%
7.95%
8.10%
8.24%
8.39%
8.55%
8.70%
8.86%
9.03%
9.19%
9.37%
9.54%
9.71%
9.88%
10.05%
10.21%
10.36%
10.50%
10.63%
10.74%
10.83%
10.00%
10.88%
11.26%
11.68%

COLA
Rate

1.85%
1.88%
1.92%
1.95%
1.99%
2.02%
2.06%
2.10%
2.14%
2.18%
2.21%
2.26%
2.30%
2.34%
2.38%
2.43%
2.47%
2.52%
2.56%
2.61%
2.66%
2.70%
2.74%
2.78%
2.82%
2.86%
2.89%
2.91%
2.92%
2.92%
3.03%
3.14%

Total
Member
Rate

8.73%
8.98%
9.06%
9.22%
9.39%
9.55%
9.73%
9.91%
10.09%
10.28%
10.45%
10.65%
10.85%
11.04%
11.24%
11.46%
11.66%
11.89%
12.10%
12.32%
12.54%
12.75%
12.95%
13.14%
13.32%
13.49%
13.63%
13.74%
12.92%
13.80%
14.29%
14.82%

*Your Plan 5 Total Member Rate includes the Member Rate plus an additional
Cost Share of 4% for OSS employees and 5% for Sheriff’s Management
employees.



Member Contribution Charts: Sheriff’s Management Employees CHOOSING YOUR BENEFICIARY

PLAN 5 PLAN 6
Entry M'Za;:er COLA Member Cost ML‘:‘:;'er Enfry Mi‘:::er COLA M::\a:er g Why It’s Important to Choose a Beneficiary
Age Rate Rate Rate  Share Rate* Age Rate Rate Rate
18  6.88% 2.10% 898% 500% 13.98% | 18  6.88% 1.85% 8.73% Naming your primary beneficiary(ies) will ensure your benefits
19 7.01% 214% 9.15% 500% 14.15% | 19  7.01% 1.88% 8.98% go to the person of your choosing in the event of your death. You
20  7.14% 2.18% 9.32% 5.00% 14.32% | 20  7.14% 1.92% 9.06% can also name a contingent beneficiary(ies) in the event something
21 7.27% 2.22% 9.49% 5.00% 14.49% | 21  7.27% 195% 9.22% happens to your primary beneficiary.
22 7.40% 2.26% 9.66% 5.00% 14.66% | 22  7.40% 1.99% 9.39%
23 7.53% 230% 9.83% 5.00% 14.83% | 23  7.53% 2.02% 9.55% In order to name a beneficiary, you must complete and return
24 767% 234% 10.01% 5.00% 15.01% | 24  7.67% 2.06% 9.73% SamCERA’s Beneficiary Designation Form, along with the
25  7.81% 2.38% 10.19% 5.00% 15.19% | 25  7.81% 2.10% 9.91% required documents.

26 7.95%  2.42% 10.37% 5.00% 15.37% 26 7.95% 2.14% 10.09%
27 8.10%  2.47% 10.57% 5.00% 15.57% 27 8.10% 2.18% 10.28%

28  824% 2.51% 10.75% 5.00% 15.75% 28 824% 221% 10.45% California is a community property state. If you are married or have a
29 839% 256% 10.95% 5.00% 15.95% 29 839% 2.26% 10.65% registered domestic partnership, and you want someone other than
30 855% 261% 11.16% 5.00% 16.16% 30 855% 2.30% 10.85% that person to be your primary beneficiary, your spouse or registered
31 870% 265% 11.35% 5.00% 16.35% 31 870% 2.34% 11.04% domestic partner must acknowledge your selection on the Beneficiary
32 8.86% 270% 11.56% 5.00% 16.56% | 32  8.86% 2.38% 11.24% Designation Form.

33 9.03% 2.75% 11.78% 5.00% 16.78% | 33  9.03% 2.43% 11.46%

34 9.19% 2.80% 11.99% 5.00% 16.99% | 34  9.19% 2.47% 11.66% How to Change Your SamCERA Beneficiary

35  9.37% 2.86% 12.23% 5.00% 17.23% | 35  9.37% 2.52% 11.89%

36 9.54% 2.91% 12.45% 5.00% 17.45% | 36  9.54% 2.56% 12.10% If you marry, divorce, remarry, have a baby, or if for any other

37 971%  296% 1267% 5.00% 17.67% (Nt reason you want to change your designated beneficiary, you must

38 9.88% 3.01% 12.89% 5.00% 17.89% 38 9.88% 2.66% 12.54%
39 10.05% 3.07% 13.12% 5.00% 18.12% 39 10.05% 2.70% 12.75%
40 10.21% 3.11% 13.32% 5.00% 18.32% 40 10.21% 2.74% 12.95%
41 10.36% 3.16% 13.52% 5.00% 18.52% 41 10.36% 2.78% 13.14%
42 10.50% 3.20% 13.70% 5.00% 18.70% 42 10.50% 2.82% 13.32%
43 10.63% 3.24% 13.87% 5.00% 18.87% 43 10.63% 2.86% 13.49%
44 10.74% 3.28% 14.02% 5.00% 19.02% 44 10.74% 2.89% 13.63%
45 10.83% 3.30% 14.13% 5.00% 19.13% 45 10.83% 2.91% 13.74%
46 10.00% 3.28% 13.28% 5.00% 18.28% 46 10.00% 2.92% 12.92%

make the change officially by submitting a new SamCERA
Beneficiary Designation Form.

You can obtain a new Beneficiary Designation Form from
SamCERA’s website at www.samcera.org or by calling

(650) 599-1234.

For your privacy and security, SamCERA will not disclose the name

47  10.88% 3.32% 14.20% 5.00% 19.20% | 47  10.88% 2.92% 13.80% of your current beneficiary over the telephone.
48 11.26% 3.43% 14.69% 5.00% 19.69% | 48 11.26% 3.03% 14.29%
49+ 11.68% 3.56% 1524% 5.00% 20.24% | 49+ 11.68% 3.14% 14.82% SamCERA is not part of San Mateo County’s Benefits Division.

) - . .
*Your Plan 5 Total Member Rate includes the Member Rate plus an additional You must complete SamCERA's Beneficiary Designation Form and

Cost Share of 4% for OSS employees and 5% for Sheriff’'s Management submit it to SamCERA.
employees.



What Your Beneficiary May Receive
Below are some of the various benefits that your beneficiary may be
entitled to receive.

Benefits Conditions

Lifetime spousal/partner
benefits if active member
dies (non-duty death)

Yes, after five years
service credit*

Lifetime spousal/partner
benefits if active member
dies (duty death)

Yes, as of your first
day on the job**

One-time benefit if active Yes, if member has
member dies less than 5 years of
(non-duty death) service credit

Beneficiary receives
lifetime benefits if retired Yes*
member dies

Note: For your spouse or partner to receive your active member death
benefits, you must be married or registered domestic partners for at least one
year prior to the time of your death.

*The lifetime monthly Death Benefit amount is based on a special calculation
which can vary depending on your service time and age. Contact a SamCERA
retirement analyst for more details.

**The monthly Duty Death Benefit is equal to 50% of your final average
monthly compensation. If you do not have an eligible spouse/partner, your
minor children will receive the monthly benefit until they reach the age of 18,
or age 22 if they are unmarried full-time students.

11

Additional Information About Your
SamCERA Retirement Benefits




RECIPROCITY

Are you coming from another public retirement system?

SamCERA has an arrangement with nearly all California public
retirement systems (not federal or out-of-state public systems) for
employees who move from one public employer to another public
employer. This cooperative arrangement is known as reciprocity.

If you move from one cooperating agency to another within 180
days, your member contribution rate will be based on the age you
were when you entered the first agency.

You cannot transfer your retirement funds or service credit from
one employer to another, but you can coordinate your retirement
benefits. In order to preserve these benefits you must retire from
all systems at the same time.

When you finally retire, your final average monthly compensation
for calculating your retirement benefit will be based on the highest
final average compensation you earned while working for any of
the cooperating agencies. Your service in all systems usually counts
toward vesting.

There are additional requirements for reciprocity, so if you think
you qualify, read more about it on our website (below), and contact
a SamCERA retirement analyst who can help you establish

reciprocity.
@ Read more about it...
= For more information on reciprocity, please read our
E booklet, ‘Understanding Reciprocity’
':E which can be found on our website at: www.samcera.org
g under ‘Communications.’

waw.samcera.org
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LEAVING BEFORE RETIREMENT

If you terminate employment prior to retirement, SamCERA will
mail you a description of the options you will have in regards to
your SamCERA benefits. After you have reviewed your options,
you will be able to make the decision that is best for you.

If you leave afteryou have earned 5 years of SamCERA service
credit or you establish reciprocity, you may elect a deferred service
retirement. In this case, once you meet the minimum eligibility
requirements to retire, you will be able to apply for and collect a
monthly benefit for life.

If you leave before you have earned 5 years of SamCERA service
credit and you do not establish reciprocity, you will not be eligible
for SamCERA retirement benefits. However, you may:

e leave your funds on deposit with SamCERA, or

e roll your contributions and interest over to an IRA or other
qualified tax-deferred account, or

e withdraw your contributions and interest (your withdrawal is
subject to federal and state taxation).

What if you terminate employment and then come back?

If you selected a deferred retirement, when you return to County
employment you will be automatically returned to active
membership in the plan you were in when you left, and you will
also retain your age of entry for member contributions.

As a member of Plan 5 or Plan 6 you may withdraw your
contributions in the event you terminate your service before you
retire. Should you do this, you would lose your service credit. If
you ever returned to SamCERA-covered employment, you would
have the right to redeposit your previously withdrawn
contributions plus interest to reinstate your service credit—
although your age of entry would be calculated at your age upon
returning.

14



DIVORCE OR TERMINATION OF DOMESTIC PARTNERSHIP

Your SamCERA service credit, member contributions and interest
earned during a marriage or a registered domestic partnership
prior to the date of separation are community property under the
laws of the State of California.

What should you do if you get a divorce or terminate your
domestic partnership?

[t’s important to contact SamCERA if you commence divorce or
domestic partner termination proceedings (before or after your
retirement), because SamCERA has model court orders which
should be used to address the division of your SamCERA benefits.
Additionally, please read the Dissolution of Marriage instructions
on our website (www.samcera.org), and get in touch with a
SamCERA retirement analyst, since there are a number of things
you and your attorney will need to know before your proceedings.

If you have gotten a divorce, legal separation or termination of
domestic partnership while you were an active member of
SamCERA, you cannot receive retirement benefits until SamCERA
receives a court order or appropriate Secretary of State termination
documents settling your SamCERA account.

If you are separated, but do not have a judgment of legal
separation or dissolution or a terminated domestic partnership,
your spouse or domestic partner is still entitled to survivor benefits
until you name a new beneficiary.

Read more about it...

m
E For more information on divorce, please read our
o ‘Divorce’ Question and Answer page,
E which can be found on our website at: www.samcera.org
2 under ‘Communications.’
o

(www.sa mcera.org
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PURCHASING SERVICE CREDIT
Additional Retirement Credit (ARC)

Additional Retirement Credit (ARC) is credit you can purchase to
increase your total retirement service credit. You may be interested
in purchasing ARC because adding years of service credit can
increase your monthly retirement allowance.

If you are an active member with 5 years of SamCERA service
credit, you are eligible to purchase ARC. You can read more about
ARC and calculate the cost of your ARC purchase using the ARC
Estimator, on the SamCERA website (www.samcera.org) under
‘Member Services’.

ARC differs from other purchases of prior County service because
this additional service credit is not based on your actual
employment with San Mateo County.

Extra Help Service Credit

If you worked for the County as Extra Help before you accepted
your permanent position, you may be eligible to purchase service
credit for the hours you worked as Extra Help. Contact SamCERA
at (650) 599-1234 to learn more.

Please note that you are not allowed to buy service credit earned at
other public agencies.

DISABILITY

Does SamCERA provide disability benefits?

If you become permanently disabled due to an injury or illness on
or off the job, you may be eligible for a disability retirement benefit.
If this occurs, schedule an appointment with SamCERA’s staff to
learn more about how to apply for disability retirement.
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Appendix

VIEWING YOUR BENEFITS ONLINE

https://retweb.co.sanmateo.ca.us/>
N

Web Member Services

You can get an up-to-date
benefits estimate by using Web
Member Services, located at the
web address above.

SamCERA

Web Mambar Sarvices

Please Enter BOTH your
Social Security Number and
PIN to log on.

SSN:

numbars

anly

PIN:

Submit] Forgot PIN
Forgot your PIN?
Enter your Social Security

Number and ciick on the
“Forgot PIN" link above

1f you do not have a PIN,
please contact SamCERA

SamCERA
(650)599-1234
samcera@samcera.org

Help

SamCE.

Son Moo Coungy Empicpees Retome sz
Web Member Services

enefits.

Retired Members :

This site powered by PensionGold®
+©1998.2011, Levi, Ray & Shoup, Inc. Allights reserved
Dicamen

To use Web Member Services, you must have access to the San
Mateo County Intranet, through the private San Mateo County
computer network. This helps ensure that your personal
information remains secure. The first time you use Web Member
Services, you will need to call SamCERA at (650) 599-1234 to get
a PIN code required to login.
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WORKSHEET: HOW TO ESTIMATE YOUR BENEFIT

Easyas 1, 2, 3...

[t’s easy to calculate your SamCERA retirement benefit. Your
SamCERA retirement benefit is based on a simple 3-Step formula
that multiplies your Years of Service times your monthly Final
Average Compensation (FAC) times a Benefit Factor for your age

at retirement.

Step 1

Step 2

Benefit Factor for Your
Age at Retirement
(from the charts at right)

Step 3

Your Estimated Monthly
SamCERA Benefit

Your Years of Service

Your Final Average
Compensation (FAC)*

Multiplied by X

Multiplied by X

Equals =

Examples of How to Calculate Your Benefit

Example 1: Plan 5 retirement for a 55
year old member with 25 years of
service, and $6,000 FAC.

Your Years of Service

X
Your Final Average
Compensation (FAC)* $6,000
X
Benefit Factor .03000
Your Estimated Monthly
SamCERA Benefit S
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Example 2: Plan 6 retirement for a 55
year old member with 25 years of
service, and $6,000 FAC.

Your Years of Service

X
Your Final Average
Compensation (FAC)* 36,000
X
Benefit Factor .02620
Your Estimated Monthly
SamCERA Benefit R

PLAN 5 PLAN 6
Your Age at Benefit Your Age at Benefit
Retirement Factor* Retirement Factor*
41 0.01433 41 0.01252
42 0.01517 42 0.01325
43 0.01604 43 0.01401
44 0.01694 44 0.01479
45 0.01787 45 0.01561
46 0.01884 46 0.01645
47 0.01988 47 0.01736
48 0.02081 48 0.01817
49 0.02181 49 0.01904
50 0.02290 50 0.02000
51 0.02408 51 0.02103
52 0.02537 52 0.02216
53 0.02678 53 0.02338
54 0.02825 54 0.02473
55+ 0.03000 55+ 0.02620

*The Benefit Factor increases every three months after your 41st

birthday and stops increasing at age 55.

Cost of Living Adjustments (COLAs) of up to 2% are granted to
members retired as of April 1st of each year. Member COLAs are
based on the Federal Consumer Price Index for the Bay Area.

COLAs can be negative if deflation occurs, but no member will

ever receive less than their original benefit amount.
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GLOSSARY OF RETIREMENT TERMS

Additional Retirement Credit (ARC) Credit you can purchase to increase
your total retirement service credit.

Basic Member Rate The base percentage of your salary deducted to pay
for benefits, before adding any COLA Rate and any applicable Cost Share
rate.

Benefit Factor A number based on your retirement age and used to
determine your benefits. Your benefits are determined by multiplying your
years of service times your Final Average Compensation (FAC), times your
Benefit Factor.

Benefits This includes all payments members may be entitled to,
including pension benefits, death benefits and benefits due on
termination of employment.

Cost of Living Adjustment (COLA) An annual adjustment in
benefits to offset changes in inflation. Plan 5 and Plan 6 both
offer protection against inflation with an annual COLA. COLAs
are based on the Federal Consumer Price Index for the Bay Area,
and COLAs of up to 2% are granted to members retired as of
April 1st of each year. COLAs can be negative if deflation occurs,
but no member will ever receive less than their original benefit
amount.

COLA Rate A percentage each member pays in addition to the basic
member rate, used to pay for a portion of the COLA applied to member
benefits.

Cost Share A percentage of member salary, separate from the basic
member rate, that is deducted each pay period to pay for benefits. Sheriff’s
Management and OSS Plan 5 currently charges members a cost share.

Defined Benefit Plan A retirement plan that defines an amount of
pension benefit to be provided, based on factors such as age, years of
service and compensation. For this type of plan, the benefits are defined,
but the contribution amount may change. SamCERA is a defined benefit
plan.
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Defined Contribution Plan A retirement plan that defines how
contributions to the individual’s account are to be determined, instead
of specifying the amount of benefits the individual is to receive. For this
type of plan, the benefits depend on the amount contributed and the
returns earned on investment of those contributions. A 457 account and
a 401(k) account are defined contribution plans.

Entry Age Your age when you joined SamCERA or a reciprocal
retirement system. Your Entry Age determines the Total Member Rate
that you will pay as a SamCERA member.

Final Average Compensation (FAC) This is roughly equal to your final
monthly salary. The FAC is based on a calculation of your highest 3 years
of compensation earnings (three sets of 2,080 consecutive hours) divided

by 36.

Member Contribution This is the total amount of pre-tax money that
will be withheld from your gross salary to pay for your benefits.

Pickup Any amount of your Basic Member Rate employee contribution
that is paid for by your employer.

Reciprocity An arrangement between public retirement systems for
employees who move from one public employer to another public
employer and encourages careers in public service. SamCERA has
reciprocity with most California public retirement systems.

Total Member Rate This is the total percentage of your salary deducted
to pay for benefits. The Total Member Rate is determined by the Basic
Member rate, plus the COLA Rate and any applicable Cost Share, and is
based on your age when you joined SamCERA or a reciprocal retirement
system (see Entry Age).
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FREQUENTLY ASKED QUESTIONS

When can | retire?
To receive retirement benefits, you must meet the minimum
eligibility criteria, which are based on your age and years of service.

For more information, see page 3.

What happens if | leave my job before retirement?
Your options will depend on your years of service. For more
information, see page 14.

Does SamCERA provide disability benefits?
Yes, in some cases. For more information, see page 16.

Can | borrow money from my account?

No. The only way you can withdraw money from SamCERA before
retirement is to terminate employment and take a refund of your
payroll contributions and interest.

Do | pay into Social Security?
No—as a Sheriff's Management or OSS member of SamCERA, you

will not pay into Social Security retirement.

Are there other retirement fund options available to me?

In addition to your mandatory membership in SamCERA, the
County offers membership in a 457 deferred compensation
retirement plan. The 457 plan is not administered by SamCERA, so
contact your employer for more details.

Am | eligible for Plan 4? I’ve heard about it from my co-workers.

No—Plan 4 was only offered to Sheriff’s Management and OSS
employees hired before January 8, 2012.
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WWW.Samcera.org

You can find out more about
your retirement options, access
Web Member Services, and read
detailed plan information on
SamCERA’s website.
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